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Abstract 
[bookmark: _GoBack]The movie is grounded in a real story about a character termed Christopher Gardner. Chris has capitalized heavily on a medical equipment supply. However, the devices they do not sell well because they cost much higher than x-rays but are superior to X-rays. As Gardner works to make ends meet, his wife (Linda) leaves him, and he loses his house. The latter forced him to leave out on streets with his son; he continued to sell the bone scanners as he takes up an unpaid internship as a stockbroker at Dean Witter to become something better even when the life gives him setbacks. The paper will adopt solution focused and also narrative therapy approach to review the movie under some headings.  The movie has also of relevance to the field of psychology.  















1.    Tell about the career crisis and transitions that you see the main character facing. 
Gardner, with neither a degree nor an experience, found himself a low paying gig of selling medical supplies the bone density scanner. As a second job, Gardner secured an unpaid internship as a stockbroker for six months. Fortunately, by the end of the internship, he emerged as the sole trainee who was given a permanent position at Dean Witter (Conrad & Muccino, 2006). He continued raising in his career ladder, and after a few years later he assumed a position with Bear Stearns where he managed to raise it to the top position. From that point, Gardner managed to form his brokerage firm which has since then seen him become a renowned founder and successful entrepreneur in the brokerage business.
2.    What ethical/cultural/discrimination issues exist? How would these need to be addressed?
From the movie, Chris battles dominant ideology to attain his goal. From the three statements, racism discrimination and prejudice comes up. Mr. Frakesh requests Gardner to park his car on the side of the street for mare reason of street sweepers. Mr. Frakesh diminishes Gardner saying how he is late for the presentation. The latter re-counts to discrimination since Chris is pointed out from all other interns probably for the reason that he is black and all other persons appear to be members of dominant society. Finally, the unethical aspect is that Chris had to move Mr. Frakesh car daily to get him a coffee so as the amount set for Chris to accomplish his assignments was not sufficient. 
3.    What are the main characters' strengths? Weaknesses
Gardner was very determined, consistent and persistent to make a better life for his son and move from poverty to comfort of richness. Chris is evident moving from one point to the other to sell machines and also on the stock market office. Besides, he could make sure he attends the interview even when he had no shirt dress and was from the police custody. Being homeless throughout the movie did not hinder Chris from achieving his goals or even make him late for his assignments. Being soft-spoken and humbleness were his greatest weaknesses. It is evident that Frakesh could always send him coffee at the time he was supposed to be doing his work. Honesty was also another weakness, as a father figure, he is able to admit to his son when he wrongs.
4. Tell about the goal setting in relation to the movie
Chris set up a goal of at least making 200 cold calls daily, and from that point, he started from a scratch to build up his customer base. As part of his goal setting, he has to face a lot of rejections, but through his persistent, he got reliable clients who later brought him big commissions. It is clear that he never left the office until he made 200 calls a day. Therefore, it is clear that once you understand your direction and what you wish to focus on, it is wise to set up goals for each day, have long-term goals for quarterly, months and years. 
5. If you saw the main character before the movie began, how might you proceed using the Trait and Factor theory? Be specific. Address all factors that you feel would need to be discussed and related to his/her decision making. How would you help if the main character came to you in the middle of the film?
Using the factor theory of occupation choice, Gardner’s interests and personal abilities could be evident long before the movie could come into being. He looked sharp and a more focused individual way from the start (Fleeson & Jayawickreme, 2015). However, keenly he doesn’t look more persevering, and his softness could not guarantee his persistent and determination as evident when the movie kicks on. Late on, he is never dismayed by the decisions he made but rather stood by them to ensure success. For instance, when he decided to raise his boy single-handed, he did it to accomplishment. Moreover, if the character came to me in the middle of the film, I feel that my position would have not been any different and therefore I would advise him to push on. With the radical decisions he made, and his zeal to accomplish them would be my reference point (Van Scheppingen, Jackson, Specht, Hutteman, Denissen & Bleidorn, 2016).
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